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• Central Administration

• Police

• Higher Education

Regional
• Public Health

Municipal
• Child Care

• Elder Care
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Management Level

Women

Men

Women are clustered in lower-level managerial 

positions.

Access to Managerial Positions for 

Women and Men

Women are the majority of lower-level managers in only 

municipal and regional sectors, which we know include the 

most feminized policy areas

Women’s Share of Management Positions by 

Sector and Level

Women consistently make up 67% of the civil 

service sector.

Women are concentrated in feminized sectors.

Women in Management by Policy Area

Gender equality in society broadly 

does not guarantee women’s equal 

access to decision-making positions 

in public administration, especially 

outside of feminized sectors.

Overall Conclusion


