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SDG 16.7. Ensure responsive, inclusive,
participatory and representative decision-
making at all levels

SDG 16.7.1: Proportions of positions (by
sex, age, persons with disabilities and
population groups) in public institutions
(national and local legislatures, public
service, and judiciary) compared to
national distributions




UNDP’S GEPA INITIATIVE

« SDG monitoring on representation in
public institutions

« Civil service monitoring system
prototypes

« Mainstreaming GEPA data

 What does data on age tell us?

« What does “glass wall” data tell us?

« Can civil service data tell us more about
Inclusion beyond sex?




UNIVERSITY OF PITTSBURGH
AND GEPA

* Co-led by &

« Supported by Ford Institute for Human Security
In Public Policy, Sociology,
Political Science, Public Health and Social Work
per academic year over the
past 2 years

@UNDP @undpGEPA #undpGEPA  \WW\W.UNDP.ORG/GEPA & University of Pittsburgh
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UNIVERSITY OF PITTSBURGH
AND GEPA

YEAR 1

YEAR 2

134 countries researched



OVERVIEW

DEFINING PUBLIC ADMINISTRATION

GENDERED DATA

 BYAGE

"~ BY LEVELS OF GOVERNMENT

' BY GENDER IDENTITY AND SEXUAL ORIENTATION

MOVING FORWARD

@UNDP @undpGEPA #undpGEPA WWW.UNDP.ORG/GEPA =fr§ﬁ3 University of Pittsburgh



Presented by:
Meg Harris and Tiffany Tse



WHAT COUNTS AS
'PUBLIC ADMINISTRATION'?

@UNDP @undpGEPA #undpGEPA  \WW\W.UNDP.ORG/GEPA & University of Pittsburgh



DEFINITIONS:
A GLOBAL PERSPECTIVE

Yellow: PA Definitions
Blue: PA Definition not
available

@UNDP @undpGEPA #undpGEPA € University of Pittsburgh



WHAT COUNTS AS PUBLIC
ADMINISTRATION?

Cabo Verde military

police work in government
owned or operated

employees working businesses

below ministers in the
executive branch of parliamentary
the central, state administration

judges immigration and
prison services

@UNDP @undpGEPA #undpGEPA WWW.UNDP.ORG/GEPA University of Pittsburgh
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INCLUSION BY SECTOR

Australia

| Males | Females | Total | %Male |% Female

Without Defence 52895 84309 137204

Oman

| Males | Females | Total | % Male |% Female

Without Education | 59568 37146 96714

@UNDP @undpGEPA #undpGEPA £ University of Pitsburgh



DATA DISAGGREGATED

BY SEX AND AGE




WHY DISAGGREGATE BY
AGE AND SEX?

« Recruitment and Retention

* Youth Inclusion

* Glass Celilings and Seniority

@UNDP @undpGEPA #undpGEPA @ University of Pittsburgh



AGE AND SEX DATA
AVAILABILITY

@UNDP @undpGEPA #undpGEPA  WWW.UNDP.ORG/GEPA  §&) University of Pittsburgh



. WOMEN'S RECRUITMENT
AND RETENTION

Indonesia — Public Administration Employees in 2015
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@UNDP @undpGEPA #undpGEPA



Il. THE INCLUSION OF
YOUNG WOMEN

Chile - Public Administration Employees 2006 vs. 2015 (thousands)
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OFemale 2006
0O Male 2006
W Female 2015
m Male 2015

@UNDP @undpGEPA #undpGEPA @ University of Pittsburgh
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. GLASS CEILINGS AND
SENIORITY
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Australia Public Sector Employees 2007 vs. 2016
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DISAGGREGATION BY
LEVELS OF GOVERNMENT



WHY COLLECT SUBNATIONAL

DATA?

@UNDP @undpGEPA #undpGEPA  WW\W.UNDP.ORG/GEPA @ University of Pittsburgh




DENMARK AT THE

SUBNATIONAL LEVEL

MOST | POPULOUS
Municipality % of Women in PA

1. Copenhagen 52%
2. Aarhus 50%
3. Odense 52%
4. Aalborg 45%

5. Esbjerg 49%
LEAST | POPULOUS
Municipality % of Women in PA

1. Laeso 39%

2. Fano 59%
3. Samso 48%
4. Aero 62%

201000 40 000
10 000 30 000 50 000 5. Langeland 53%




ITALY AT THE
SUBNATIONAL LEVEL

Lombardia

Emilia Romagna

3 Piemonte

Lombardia ] ) Veneto
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@UNDP @undpGEPA #undpGEPA

University of Pittsburgh



SPAIN ACROSS THE THREE
LEVELS

Autonomous Community
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@UNDP @undpGEPA #undpGEPA University of Pittsburgh




TOWARDS GENDER INCLUSIVE

PUBLIC INSTITUTIONS




DIVERSITY AND INCLUSION

1 PEACE, JUSTICE
AND STRONG
INSTITUTIONS

7| ¥
! !

16.7.1. Proportions of positions (by 16.7. Ensure responsive,
sex, age, persons with disabilities and Inclusive, participatory
population groups) in public institutions and representative
(national and local legislatures, public decision-making at all
service, and judiciary) compared to [SVEIS

national distributions

@UNDP @undpGEPA #undpGEPA /LN DEORG /GEPA



LESBIAN, GAY, BISEXUAL, TRANS*

& INTERSEX (LGBTI) INCLUSION
IN PUBLIC ADMINISTRATION




DEFINITIONS MATTER

 Grouping LGB
and T and |

 Different population
groups

* Fluid categories

* Legal and cultural
context

Green: Legal Recognition
Red: Criminalization

Yellow: No Specific Legislation
Grey: No Data

-

@UNDP @undpGEPA #undpGEPA @ University of Pittsburgh



WHAT DOES INCLUSION

MEAN?

@UNDP @undpGEPA #undpGEPA WWW.UNDP.ORG/GEPA University of Pittsburgh



MEASURING LGBTI
INCLUSION

« The politics of visibility

« Subnational trends
* |[nsufficient allocation of resources

 Substantial variation within and across
sectors

@UNDP @undpGEPA #undpGEPA @ University of Pittsburgh



MEASURING LGBTI

INCLUSION

@UNDP @undpGEPA #undpGEPA  WW\W.UNDP.ORG/GEPA @ University of Pittsburgh




MOVING FORWARD



LESSONS LEARNED

@UNDP @undpGEPA #undpGEPA  \WW\W.UNDP.ORG/GEPA @ University of Pittsburgh




THANK YOU!

) University of Pittsburgh

@UNDP @undpGEPA #undpGEPA



