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Public Administration Breakdown

® Limited data on Public
Administration available. Main
source is a 2010 Public
Administration Survey

® 40% of the workforce in Public
Administration is female

® No female respondents indicated
that they were employers

® No female respondents indicated
that they were managers

AII female respondents
Work|ng in Public
Administration worked in
Urban Areas

® Pay gap between average wage
of men & women is over 75% GSPIA
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